[bookmark: _GoBack]Subsequently, through a questionnaire, we asked experts from the three concerned countries their opinion on methodological aspects and basic indicators of successful integration to build a model of successful job attachment for European women.
The following are the results of the discussed opinions of the experts participating: 
40 people have been invited to participate by conducting a questionnaire containing open and closed questions. We have obtained 31 valid responses that have been issued by a group of mainly women participants, divided equally between veteran professionals from over 45, young professionals from 26 to 35 years, and women working in social organizations and/or trade unions.




METHODOLOGICAL LESSONS:
We directly asked for the importance they gave to methodological keys detected by the ARACNE team, as good practices in the experiences analysed and we found the following results:
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In the field of OCCUPATIONAL TRAINING, as it can be seen in the graph, teaching stuff is valued as very important, not only in its technical aspect but also in its educational one. On the other hand, at least one in two participants rated personalised teaching as very positive, the acquisition of procedures beyond theoretical knowledge and create teaching and learning environments where students become also teachers  also on a section of the topic. 
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Regarding the best methodological practices of PERSONAL EMPOWERMENT, all the above elements have been rated as very important by one in two of those people asked, the importance of DEVELOPING CREATIVITY in these processes is highlighted, becoming the most valued element among all methodological indicators.



The elements of good methodological practices related to self-employment are the ones that generate the most doubts, compared with the other two variables analysed, among the consulted experts. The good methodological practice that has the most consensuses, exceeding the 50% of the maximum score, has been the one for acquisition of entrepreneurial skills.
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If we analyse all the methodological keys, through the number of times they have been elected which the high score, we found that the 4 of them have been the most selected:
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[image: ]In a second section, we identified some of the SUCCESS INDICATORS that after the analysis carried out should be incorporated on an optimal model of inclusive learning for professional training and promotion of self-employment among women.
These indicators will come to surpass, at least in part, the unresolved issues in the current systems of training and employment, without undermining the replication of the successful methodological practices, as outlined in the previous section.
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It is generally recognized that most of these indicators are essential or important in the development of integration projects with women. But we should highlight two aspects:
The broad consensus on the essentials of two indicators:
· Overcoming technological gap in women
· Development of creativity.
· Increased network of personal and professional resources.






There are three elements that reiterate the previous results on the importance of getting out from isolation, benefit from existing resources and develop creative ways to face up situations.

The indications of significant or essential in two other indicators are less than 50%:
• Income generation from the onset of the action for students who will be imperative to keep the learning process.
• Ensure the sustainability of the training project and ensures continuous improvement, student tutoring and monitoring the long term, if necessary.
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6. [bookmark: _Toc433828971]


Resources
Network
Creactivity
New Technologies
Essential cross-cutting actions on intervention with women
















Stakeholders' age

46-65	36-45	26-35	13.0	5.0	13.0	Stakeholders' genre

men	women	6.0	25.0	Stakeholders by countries

España	Italia	Austria	15.0	12.0	4.0	Expertise source

social y/o sindical	administracion publica	Participante	21.0	8.0	2.0	5	a. High-level teacher technical and pedagogical skills	b. Learning customisation	c. Learning of professional procedures	d. Self-guided learning	e. Self-directed learning	f. Vocational diversification	18.0	16.0	15.0	14.0	15.0	11.0	4	a. High-level teacher technical and pedagogical skills	b. Learning customisation	c. Learning of professional procedures	d. Self-guided learning	e. Self-directed learning	f. Vocational diversification	9.0	11.0	12.0	12.0	11.0	14.0	3	a. High-level teacher technical and pedagogical skills	b. Learning customisation	c. Learning of professional procedures	d. Self-guided learning	e. Self-directed learning	f. Vocational diversification	3.0	3.0	3.0	5.0	3.0	3.0	2	a. High-level teacher technical and pedagogical skills	b. Learning customisation	c. Learning of professional procedures	d. Self-guided learning	e. Self-directed learning	f. Vocational diversification	1.0	1.0	1	a. High-level teacher technical and pedagogical skills	b. Learning customisation	c. Learning of professional procedures	d. Self-guided learning	e. Self-directed learning	f. Vocational diversification	n/a	a. High-level teacher technical and pedagogical skills	b. Learning customisation	c. Learning of professional procedures	d. Self-guided learning	e. Self-directed learning	f. Vocational diversification	1.0	1.0	0.0	0.0	1.0	3.0	


5	a. The importance of key competences	b. Development of creativity	c. Collective development of personal and professional change	d. Visibility of empowerment processes	18.0	21.0	17.0	18.0	4	a. The importance of key competences	b. Development of creativity	c. Collective development of personal and professional change	d. Visibility of empowerment processes	12.0	7.0	6.0	5.0	3	a. The importance of key competences	b. Development of creativity	c. Collective development of personal and professional change	d. Visibility of empowerment processes	1.0	2.0	5.0	6.0	2	a. The importance of key competences	b. Development of creativity	c. Collective development of personal and professional change	d. Visibility of empowerment processes	1.0	1	a. The importance of key competences	b. Development of creativity	c. Collective development of personal and professional change	d. Visibility of empowerment processes	ns/nc	a. The importance of key competences	b. Development of creativity	c. Collective development of personal and professional change	d. Visibility of empowerment processes	0.0	0.0	3.0	2.0	


Maximum scores of
methodological 
key aspects
a. High-level teacher technical and pedagogical skills	b. Learning customisation	c. Learning of professional procedures	d. Self-guided learning	e. Self-directed learning	f. Vocational diversification	a. The importance of key competences	b. Development of creativity	c. Collective development of personal and professional change	d. Visibility of empowerment processes	a. Previous analysis	b. Development of entrepreneurship	c. Entrepreneurial mentoring	d. Financial support	e. Social enterprises	18.0	16.0	15.0	14.0	15.0	11.0	18.0	21.0	17.0	18.0	11.0	16.0	10.0	13.0	9.0	

essential	1. development of personal, social and professional resources	2. learning in a productive environment or a business incubator	3. positive change in personal, interpersonal and collective point of view	4. active attitude in personal and professional lives	5. development of technical competencies	6. intervention in woman's context to contribute to her professional development	7. Training activities are part of the professional career	8. The generation of economic income from the beginning of activity	9. Training validated / certified by official bodies	10. The training process is sustainable in the long term	11. Foster entrepreneurship and management skills	12. More economic activity developed by women	13. Overcome of legal constraints linked with men¡s ownership	14. Sufficiente econmic viability of women's projects.	15. Overcoming the technologic gap in self-employed/entrepreneur women	20.0	16.0	19.0	22.0	19.0	11.0	16.0	13.0	7.0	15.0	13.0	17.0	17.0	16.0	24.0	interesting	1. development of personal, social and professional resources	2. learning in a productive environment or a business incubator	3. positive change in personal, interpersonal and collective point of view	4. active attitude in personal and professional lives	5. development of technical competencies	6. intervention in woman's context to contribute to her professional development	7. Training activities are part of the professional career	8. The generation of economic income from the beginning of activity	9. Training validated / certified by official bodies	10. The training process is sustainable in the long term	11. Foster entrepreneurship and management skills	12. More economic activity developed by women	13. Overcome of legal constraints linked with men¡s ownership	14. Sufficiente econmic viability of women's projects.	15. Overcoming the technologic gap in self-employed/entrepreneur women	11.0	15.0	11.0	8.0	11.0	17.0	13.0	15.0	17.0	14.0	17.0	12.0	8.0	10.0	6.0	unnecessary	1. development of personal, social and professional resources	2. learning in a productive environment or a business incubator	3. positive change in personal, interpersonal and collective point of view	4. active attitude in personal and professional lives	5. development of technical competencies	6. intervention in woman's context to contribute to her professional development	7. Training activities are part of the professional career	8. The generation of economic income from the beginning of activity	9. Training validated / certified by official bodies	10. The training process is sustainable in the long term	11. Foster entrepreneurship and management skills	12. More economic activity developed by women	13. Overcome of legal constraints linked with men¡s ownership	14. Sufficiente econmic viability of women's projects.	15. Overcoming the technologic gap in self-employed/entrepreneur women	1.0	1.0	2.0	3.0	6.0	2.0	2.0	1.0	1.0	n/a	1. development of personal, social and professional resources	2. learning in a productive environment or a business incubator	3. positive change in personal, interpersonal and collective point of view	4. active attitude in personal and professional lives	5. development of technical competencies	6. intervention in woman's context to contribute to her professional development	7. Training activities are part of the professional career	8. The generation of economic income from the beginning of activity	9. Training validated / certified by official bodies	10. The training process is sustainable in the long term	11. Foster entrepreneurship and management skills	12. More economic activity developed by women	13. Overcome of legal constraints linked with men¡s ownership	14. Sufficiente econmic viability of women's projects.	15. Overcoming the technologic gap in self-employed/entrepreneur women	1.0	3.0	1.0	1.0	2.0	4.0	4.0	


image1.jpeg




image2.png
= < entrepreneurship
w\\“ i AL a
?;w RNy N s A=
vﬁ

e tiathiae





image3.png




image4.png
]

g -
o emrenreneurshln

iy s

o
" basea ( field *

3 sy
e

exsting C" & weaknesses





